
Millburn District 24
Administrators' Salary Compensation Report

 2011-12  School Year

Posted in accordance with 
Public Act 96-034

9/30/11

Compensation & Benefits Superintendent Business Manager Dir. Of Curriculum Dir. of Special Services Dir. of Technology Principal-Central Principal-West

Mr. Jason Lind Dr. Stephen Johns Dr. Cheryl Kucera Ms. Elizabeth Keefe Ms. Joanne Rathunde Ms. Marybeth DeLaMar Mr. Jake Jorgenson

Base Salary $125,000 $92,500 $106,241 $94,505 $99,655 $90,000 $94,608

Bonuses N/A N/A N/A N/A N/A N/A N/A

Dues and Fees $600.00 2 pro memberships 2 pro memberships 2 pro memberships 2 pro memberships N/A N/A

Insurance-Health $1,718. per month $679. per month $679. per month $2,015. per month $679. per month $2,015. per month $2,015. per month

Insurance-Dental $112. per  month $38. per month $38. per month $112. per  month $38. per month $112. per  month $112. per  month

Inurance-Vision $11.72 per month $4.19 per month $4.19 per month $11.72 per month $4.19 per month $11.72 per month $11.72 per month

Insurance-Life $39.48 per month $29.21 per month $33.65 per month $29.91 per month $31.52 per month $28.43 per month $29.93 per month

Insurance-Disability as per teacher contract as per teacher contract as per teacher contract as per teacher contract as per teacher contract as per teacher contract as per teacher contract

Personal Days Received 2 per year 2 per year 2 per year 2 per year 2 per year 2 per year 2 per year

Personal Day Payout N/A N/A N/A N/A N/A N/A N/A

Retirement Benefits

Sick Days Received 13 per year 13 per year 13 per year 13 per year 13 per year 13 per year 13 per year

Sick Day Payout N/A N/A N/A N/A N/A N/A N/A

Teachers' Retirement Sys. 8% Paid 8% Paid 8% Paid 8% Paid 8% Paid 8% Paid 8% Paid

Travel 0 $50 per month $50 per month $50 per month $50 per month $50 per month $50 per month

Vacation Days Received 20 per year 20 per year 20 per year 20 per year 20 per year 20 per year 20 per year

Vacation Day Payout N/A N/A N/A N/A N/A N/A N/A

Wellness Incentives N/A N/A N/A N/A N/A N/A N/A

After 10 years in district, retirement benefits may include a 6% increase for up to 4 years prior to retirement and paid individual health insurance for up to 4 years 
after retirement.  This is the same as what is in the Employee Negotiated Agreement.


